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(@)

(b)

AGREEMENT
Article 1
PURPOSE OF AGREEMENT

It is the intent and purpose of the Parties hereto to set forth
the basic Agreement covering rates of pay, hours of work
and conditions of employment of COMPANY Foremen
primarily engaged in the direct supervision of longshore in
the capacities as named in the Canada InduRlations
Board Certification

The representatives of the COMPANY and the UNION shall
provide each other with such advance notice as is reasonable
under thecircumstances of all matters of importance in the
administration of the terms of the Collective Agreement
including new industry operations, changes or innovations
affecting the relations between the Parties



(@)

(b)
©

(d)
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Article 2
SCOPE AND RECOGNITION

The COMPANY reognizes the UNION as the sole
collective bargaining agent for all Foremen employed by the
COMPANY.

This Agreement shall apply to all Foremen employed by the
COMPANY in the "longshore industry".

Except as otherwise provided herein, Foremen will continue
to discharge all duties performed by them prior to this
Collective Agreement.

Foremen shall not be expected to perform any duties
covered under the ILWU Canada Area/BCMEA Collective

Agreement, except for purposes of illustration, training or
emergency.

The GOMPANY agrees that direct supervision of the
longshore work force by a person other than a Foreman
covered by this Agreement shall not be for the purpose of
denying work to a Foreman.

Any Foreman who signifies in writing to his/her Employer
that he/she iwilling to have his/her Employer make his/her
services available to other Employers who have a Collective
Agreement with the UNION, shall be a pool Foreman.
Notwithstanding the foregoing the first obligation of a
Foreman will be to hissher COMPANY



Article 3

RESERVATION OF COMPANY RIGHTS

It is the exclusive function of the COMPANY, subject to the
terms andanditions of this Agreement,:to

(@) maintain oder, discipline and efficiency

(b) hire, classify, discharge, transfer, promote, demote or

©

discipline Feemen, provided that a claim of discriminatory
promotion, demotion or transfer, or a claim that a Foreman
has been discharged or disciplined without just cause, may
be the subject of a grievance and dealt with as hereinafter
provided;

Generally to managéé industrial enterprise in which the
COMPANY is engaged, and without restricting the
generality of the foregoing, to determine the number and
location of operations, the products to be handled, the
methods of operating, schedules of production, kinds and
location of machines, tools, equipment and gear to be used,
and operating processes, and to determine and establish
standards of performance;

(d) the COMPANY may establish from time to time rules and

regulations governing Foremen covered by this Agreement,
providing that such rules and regulations are:

(i) not inconsistent with the provisions of this Agreement;
(i) clear and precise;

(i) not unreasonable nor discriminatory;

(iv) communicated to the Foremen before implementation.



(@)

Article 4
JOB POSTING AND RECRUITMENT

Beforehiring new Foremen the COMPANY wiill notify the
UNION, in writing, 10 days (Saturdays, Sundays and
holidays excepted) prior to posting such vacancies with the
UNION. If deemed necessary by either party, the
COMPANY and the UNION will meet for the purposé
discussing and endeavouring to resolve any questions
relating to the postings. The COMPANY will post such
vacancies with the UNION and within 3 days of receiving
the posting (Saturdays, Sundays and holidays excepted) the
UNION will simultaneously poghe vacancies amongst its
members and to all Canadian Longshore Locals. The
UNION shall supply the COMPANY with a list of all
applicants as it receives them, by FAX where practical, but
no later than 15 days from the date of posting. Such
postings willremain current for a period of 105 days from
date of posting.

When posting for trades Foremen the COMPANY shall
request no more than one T.Q. Service Group Foremen who
apply will be given first consideration for COMPANY
employment. The COMPANY shall npost for technical

c;: e_dlgcational qualifications that exceed requirements of
the job.

In recognition of the fact that work can move throughout the
industry while creating no additional hours, all Local 514
applicants shall be interviewed in good faittor to making

any offer(s) of employment to any other applicant(s) and
such interviews shall be conducted in a fair manner. Where
a trades qualification is required by the COMPANY, the
COMPANY shall only be required to interview Local 514
applicants whaneet the minimum threshold qualifications
and requirements. Where a Local 514 applicant does not
possess a recognized trades qualification but has been
employed by his’/her COMPANY as a trades Foreman to
supervise tradesmen in a recognized trade in ttexfresat
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industry, they shall be deemed to possess the threshold
gualifications for the purpose of obtaining an interview for
the vacant position. It is agreed that where the applicants
possess the qualifications and ability which are relatively
equal, tle Local 514 applicant(s) will be hired first.

The COMPANY will consider all suitable candidates.
Where the COMPANY uses aptitude tests or other tests as
part of the selection process, the COMPANY agrees that the
tests shall be designed and administeredy feand
impartially. The COMPANY reserves to itself the right to
make the final decision in any case.

(b) Should the COMPANY be unable to obtain a suitable Local
514 candidate or candidates as a result of the posting
provided for in section (a), it will sadvise the UNION, and
will at the same time give to the UNION the reasons for its
decision in writing where requested.

(c) Probationary period for new Foremen shall not extend for
more than ninety (90) days.

(d) The UNION is to be advised in writing of all newr&imen
hired within three (3) weekdays of acceptance of
employment.

(e) Newly hired Foremen will be given adequate orientation
which will include, but is not limited to, an overview
of t he COMPANYO®s requiren
administrative processes whesppropriate, site safety
procedures, and other relevant information. Foremen, while
in their probationary period, are not eligible for registration in
the pool interchange unless they have had prior work
experience as a Foreman exceeding ninety (90) days



Article 5
UNION SECURITY

a) Foremen hired during the term of this Agreement must
become members of the UNION within ninety (90) days and
must maintain their membership in good standing as a
condition of employment.

b) Any Foreman who voluntarily becomesnaember of the
UNION must maintain his/fher membership in good standing
as a condition of employment.

¢) All Foremen shall be required as a condition of employment
to pay to the UNION the equivalent of monthly UNION dues
and periodic assessments applying to all members covered by
this Agreement.

d) () The COMPANY shall provide the UNION, once
annuallywith a list of all their Foremeshowing name,
date of hire, address and telephone number.

(i) The COMPANY shall provide the UNION with copies
of all written warnings, suspensions and discharges.

(i) Upon request, Foremen will have ess to their own
personnel records.

Article 6
MANAGEMENT/UNION COMMITTEE

There shall be a Management/Union Committee.  Such
Committee may be composed of up to three (3) members
designated by the COMPANY and up to three (3) members
designated by the UNIK) each with equal representation.

The Committee shall meet within three (3) days, exclusive of
weekends and recognized holidays, at the request of either Party.
The Parties each pledge in good faith to deal with all matters
pertaining to this CollectiveAgreement referred to the
Committee.



Article 7
GRIEVANCE PROCEDURE

(@ Any question as to the interpretation, administration or
alleged violation of this Collective Agreement may be taken
up by either Party as a grievance.

(b) Pending the investigation and settrof any grievance,
work shall continue to be performed, except as provided
under "Safety* Article 9.

(c) The Parties pledge in good faith to-@uerate with each
other in order that a just and speedy resolve be obtainable in
all grievances referred to ghirticle

Procedure:
Step 1

Any Foreman who considers he/she has been aggrieved shall
firstly discuss the situation with his/her immediate superior with
or without his/her UNION representative. Failing resolution, the
grievance may be forwarded to Skpithin three (3) days from

the date the grievance was first discussed with his/her immediate
superior, exclusive of Saturdays, Sundays and holidays.

Step 2

Any grievance coming from Step 1 to Step 2 shall be in writing
and signed by the aggrievdebreman. The COMPANY
representative shall meet with the aggrieved Foreman or Foremen
and his/her UNION representative within five (5) days from the
date the grievance was received at Step 2 exclusive of Saturdays
Sundays and holidays. The COMPANY repreative shall
render his/her decision in writing within five (5) days of the Step

2 meeting exclusive of Saturdays, Sundays and holidays. Failing
resolution, the grievance may be referred to Step 3 within five (5)
days from the date the COMPANY decisiwas given.



Step 3

Any grievance coming from Step 2 shall be in writing and shall
be dealt with by the Committee named in Article 6 of this
Collective Agreement within ten (10) days exclusive of Saturday,
Sunday and holidays. If, after discussion at thigel no
resolution of the grievance is reached within ten (10) days from
the date the grievance was received at Step 3, the grievance may
be sent by either Party to StepArbitration.

Union and Company Grievances

Any grievance coming from Step 2 shadl in writing and shall

be dealt with by the Committee named in Article 6 of this
Collective Agreement within ten (10) days exclusive of Saturday,
Sunday and holidays. If, after discussion at this level no
resolution of the grievance is reached withim (#0) days from

the date the grievance was received at Step 3, the grievance may
be sent by either Party to StepArbitration.

Step 4- Arbitration

(@) If a grievance is not settled by the application of the
preceding steps either Party may apply to tH@trator for
a mutually agreed upon date, such application to be made
within ten (10) calendar days from the date of the final Step
3 meeting.

(b) The COMPANY and the UNION shall select an Arbitrator
from the list of four (4) industry arbitrators to hear asttler
a decision on the matter in dispute.

(c) Once an arbitrator has been selected, the Arbitrator shalll
convene a hearing, consider the submissions of the Parties
and render his/her decision within fifteen (15) days from the
conclusion of the hearing(s).

(d) The decision of the Arbitrator shall be final and binding
upon the Parties.

(e) Fees and expenses incurred by the Arbitrator shall be borne
equally by the UNION and the COMPANY unless the
Arbitrator otherwise orders.

8
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In the event that either of the Parties hasaaded a
grievance to arbitration and the Parties are unable to agree
on the selection of an Arbitrator, the following process will
be used:

(i) The names of the Industry Arbitrators will be placed in
a receptacle ardtawn one at a time.

(i) The first drawn W be marked #1, the second will be
marked #2 and so on.

(i) The Arbitrator drawn #1 shall be assigned the hearing of
the grievance.

(iv) If the Arbitrator drawn #1 is not available to commence
the case within four (4) months from the date drawn, (or
in the case foa discharge from employment, two (2)
months) the case shall be assigned to the Arbitrator #2
and so on. These time limits may be amended by mutual
agreement.

(v) The Parties pledge in good faith to maintain the integrity
of the process consistent with theysions, spirit and
intent of Article 7 of this Agreement.

Arbitrators:

@)

A Chris Sullivan
A Ken Saunders
A Colin Taylor
A John Hall

TheArbitrator shall not be authorized to make any decision
inconsistent with the provisions of this Agreement, or to
alter, modify or amend any part of this Agreement. The
decision of the Arbitration shall be final and binding on the
Parties hereto.



(h) In the matter of discipline the sole Arbitrator may sustain,
revoke or alter a penalty
grievance isustained where a Foreman has been suspended,
demoted or dismissed, he/she shall bestated with full
compensation or such lesser sum for time lost as in the
opinion of the Arbitrator is just and equitable.

In determining penalties, neither the Partiesr the
Arbitrator shall consider offences which predate by three (3)
years or more the date of the current offence.

() It is the intent of this grievance procedure to deal with
disputes speedily and equitably, and it is understood and
agreed that if any gén the grievance procedure is not taken
by the aggrieved Party within the time limits to this
Agreement, or within such extensions as may be agreed,
the grievance shall be deemed to be abandoned or to have
been satisfied at the last step.

() Where itis alleged that a Foreman or Foremen should have
been employed and it is not possible to say what Foreman
or Foremen should have been employed, the Foreman or
Foremen who first started the grievance procedure and were
available for work, shall be deeménl be the person or
persons denied the work. If the procedure is started by the
UNION, the Foreman or Foremen who were available and
have in the preceding month when available earned the
least, shall be deemed to be the person or persons who were
deniedthe work

10
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(b)
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Article 8
CESSATION OF WORK

The UNION and its members agree that they will not
cause, authorize or sanction, nor will the UNION permit
its members to cause or take part in amdaitn, or
slow-down in any department or any strike or stoppage of
any of the COMPANY's operations or any curtailment of
work or restriction or interference with production or any
picketing of the COMPANY's premises during the term
of this Agreement.

The COMPANY agrees that it will not cause or sanction
a lockout during the term of this Agreement.

The COMPANY does not expect Foremen to cross a
legal picket line, but should a picket line, whether legal or
illegal be established, the UNION dertakes and agrees

to cooperate with the COMPANY in an attempt to have
the picket line removed and, in any event, to ensure a safe
and orderly shutdown of the COMPANY's operation. The
UNION agrees that Foremen may stay behind a piclet lin
long enough to ensure such safe and orderly shutdown

11



Article 9
SAFETY

(@) Where it exercises direct control the COMPANY agrees
to provide such reasonable safety equipment, sanitary
facilities and places of work as shall be consistent with
safe working practices and the type of work performed
by Foremen covered by this Agreement.

(b) A Foreman will not be required to work under abnormal
circumstances that would endanger health or safety.

(c) ltis the obligation of the Parties toiew objectively, safety
dispute items for immediate disposition and resolution.

12
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(b)

©

Article 10
PENSIONS

The Pension arrangements governing Employees covered
by this Agreement are as set forth in the Waterfront
Foremen's Pension Agreement aride Waterfront
Foremen's Pension Plan.

The British Columbia Maritime Employers Association will
contribute to the Plan subject to its provisions:

Effective April 1, 2009, the British Columbia Maritime
Employers Association will contribute to the Plan;31.3or

each Collective Agreement man hour worked and: on a
quarterly basis seven percent (7%) of the Foremen payroll
for wages paid.

The B.C. M. E. A. will ensure
million per year into the Plan

13



Article 11
MANNING

When determining manning of any operation and the scope of
any one Foreman's responsibility, the following rules will apply:

(@ maintenance of safety;

(b) the avoidance of undue work burden;
(c) availability of suitable personnel;

(d) all the Foremen necessary;

(e) nounnecessary Foremen.

Subject to the above, the COMPANY shall determine the number
of Foremen to be used on any particular job and the manner in
which the work is to be performed. This includes increasing or
decreasing the number of Foremen on the jongttime as
required by the COMPANY provided a Foreman's supervisory
responsibility is reasonable.

14
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(b)
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Article 12
EQUALIZATION OF EARNINGS

Earnings opportunity within a COMPANY to be equalized
as far as practicable within each port areademhrtment
where the individual Foremen possess comparable skills and
experience. Such equalization to be reviewed quarterly or
as necessary by the Management/Union Committee for the
purposes of identifying areas of inequities or difficulties in
the opertion of the despatch.

On or before the 20th of each month following a quarter, the
COMPANY will report hours, earnings, pool Foremen used
and loaned on the agreed forms known as the C140 and
C141. The C141 will be broken into areas e.g. Lower
Mainland, Vancouver Island and Prince Rupert.

(SEE LETTER DATED DECEMBER 12, 2008)
Upon request the P727 form will be available to the UNION.
(SEELETTER DATED DECEMBER 12, 2008)

15



Article 13
UNION MEETING NIGHT

On regular monthly meeting nights, work will cease at 4:30
p.m., but a one (1) hour extension will be permitted to finish a
ship to shift or sail or for other necessary duties. These meetings
shall not interfere with Femen carrying out necessary duties
related to maintenance or the servicing of scheduled coastwise
or passenger vessels.

UNION meeting nights will coincide with UNION meeting
nights of ILWU-Canada/BCMEA Collective Agreement.

Article 14
UNION NOTICES

COMPANY bulletin boards may be used for UNION notices and
bulletins.

16



Article 15

JURY DUTY AND BEREAVEMENT LEAVE

When an Employee is unavailable by virtue of Jury Duty,
Coroner's Court Duty or Bereavement Leavehkisguarantee is
not prejudiced

(@) Supreme Court and Coroner's Court Duty

Foremen will be entitled to payment for Supreme Court Jury or
Coroner's Court Duty on the following basis:

1.

Payment will be only made for days actively engaged in
Jury selection, sitting on Supreme Court JOwty or
Coroner's Court Duty.

Foremen will receive a per diem payment for days actively
engaged in Jury selection, sitting on Supreme Court Jury Duty
or Coroner's Court Duty of eight (8) hours x the hourly
straight time base rate of wages, less the wagdiemp of the
daily reimbursement from the Supreme Court or Coroner's
Court.

(NOTE: SEE LETTER OF APRIL 25, 1994)

(b) Bereavement Leave

Where a death occurs in a Foreman's family (spouse or
commonlaw partner, mother, father, stemther, step
father, son, daghter, mothein-law, fatherin-law, brother,
sister, grandparents, grandchildren, or any relative who is
permanently residing with the Foreman or with whom he/she
resides), a Foreman upon request will be granted three (3)
days leave with pay at eight (&)urs at the straight time base
rate for each day and two (2) days leave without pay. Such
days must be taken off within six (6) weeks of death and one
(1) day shall include the day of Funeral, Burial or Memorial
Service.

17



(c) Maternity and Parental Supplementary Benefit Plan
Maternity Leave Birth Mother
Supplementary Benefit

For up to 15 weeks, an eligible employee will receive a
supplementary benefit equal to the difference between 70%
of 40 hours a week at base rate and the El benefit received.
In no case shall the total of El, SUB or any other
remuneration exceed 95% of peave earnings averaged
over the preceding 12 months.

Notice/Approval

Four weeks prioio the expected date of leave
Commencement

No earlier than 13 weeks before expected due date.
Eligibility Requirements

A Date of hire.
Employee must be in receipt of Blaternity Leave
Benefits.

A No benefit during the one week waiting period for El.

Length

Up to 15 weeks. Such leave may begin not earlier than
thirteen (13) weeks prior to the estimated date of confinement
and end not later than seventeen (17) wedl@viog the
date of confinement

Parental Leave
Supplementary Benefit

For up to 37 weeks, an eligible employee will receive a
supplementary benefit equal to the difference between 50%
of 40 hours a week at base rate and the El benefit received.
In no casshall the total of El, SUB or any other remuneration
exceed 95% of preave earnings averaged over the
preceding 12 months

18



Notice/Approval
Four weeks prioto the expected date of leave
Commencement

After the chil dbés bi rhinthe or
78 week perid following the birth/adoptian

Eligibility

A Date of hire.

A Employee must be in receipt of El Parental Leave
Benefits.

A No benefit during the ongeek waiting period faEl.
Length

Up to 63weeks.

Additional Requirements for Maternity and Parental
Leave

Other eligibility requirements

Only one employee is eligible for SUB plan benefits for the
same child/children at the one time.

Employment during leave

The Foreman shall not be eligible for employment while on
AfParnernttaved or AMaternity

Welfare Plan

Foremen employees will be required to continue to pay
Welfare Plan contributions for the duration of any such leave,
such contribution to be determined in ademce with the
current formula

Application

Application for the Supplementary Benefit leave must be
received a minimum of four weeksior to commencement
of leave

19



Credited Time

Credited pension service will be determined by the
Wat erfront Folandmsteesds Pensi c

Uninterrupted Leave

Once leae has been granted it will be ueimtipted unless
mutually agreed

Extension to Duration of Parental Leave

The duration of fAParent al |
I f the original request fo
maximum allowed, an extsion will be granted up to the
maximum of the allowable leave period if applied for and
approved prior to the expiry of the original leave period.
Only one extension will be granted.

20



Article 16
LEAVE OF ABSENCE

The COMPANY may grant leavef absence to a Foreman on
application. When a Foreman is on leave of absence, his/her
guarantee will be suspended until he/she makes him/herself
available for work, but the time off up to a maximum of six (6)
months will be included for seniority purpeseA Foreman will

be permitted wherever possible to pay the premiums required to
maintain Welfare benefits.

Article 17
UNION ACTIVITY

Full protection of seniority benefits and restoration of job to be
afforded any Foreman taking a UNION post.

Article 18
LAY -OFF

(@) Iflay-off is necessary, it will be implemented in an orderly
fashion taking into account the qualifications of the
Foreman, the requirements of the COMPANY and
COMPANY service as a Foreman in the longshore industry.
Foremen shall be recalled tok@n the same basis.

(b) Inthe event of a lagff, the minimum wage guarantee shall
be suspended after one (1) month's notice except in the case
of pool Foremen when two (2) month's notice shall be given.

(c) Welfare benefits will be maintained up to ninety (88ys
for a laidoff Foreman who remains within the industry and
has not obtained coverage elsewhere

21
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Article 19
VACATIONS WITH PAY

Foremen will be granted vacations on the following
basis:

A

A

A

Up to 10 years' service (inclusive)

7% of earnings = @eeks and 3 days vacation

11 to 14 years' service (inclusive)

8% of earnings = 4 weeks vacation

15 to 19 years' service (inclusive)

9% of earnings = 4 weeks and 4 days vacation

20 to 24 years' service (inclusive)

10% of earnings = 5 weeks vacation

2529y@arsd6 service (inclusi:
11% of earnings =5 weeks and 3 days vacation

3034 yearsd service (incl.
12% of earnings = 6 weeks vacation

35 yearsd service or more
13% of earnings = 6 weeks and 4 days vacation

Effective January 1, 2002:

A

40yearsd service or more (
14% of earnings = 7 weeks vacation.

Applicable Earnings

All earnings received under this Agreement during the
calendar year shall be used for the calculation of vacation
pay. For the purposes of this calculation, ahMacation

Pay shall be considered to be earnings in the calendar year
in which it is paid.

22



(@)

(b)

Creditable Years of Service

A Foreman's creditable years of service for vacation pay
purposes shall be his/her continuous service in the employ
of member COMPANIES of the BCMEA, including
longshore industry service, as at the end of the calendar
year. Those calendar years in whigh Employee was a
Foreman and/or longshore shall be determined in
accordance with the BCMEA/ILWU Canada Agreement.
For other calendar years, a creditable year shall be a year in
which the Employee was employed for more than six
months in the year. Irrder to qualify for service benefits,
years of service must be consecutive. Due consideration
will be given for broken service on account of sickness,
injury or other reasonable causes. No calendar year shall
be counted more than once.

Vacaton pay earned under BCMEA/ILWU Canada
Collective Agreement shall count as earnings and be
calculated not more than once.

Scheduling

Vacations shall be scheduled by the COMPANY throughout
each year for individuals. Vacations will, so far as possible,
be granted for the period that is most desirable for the
Foreman, but will not conflict with essential COMPANY
requirements. The COMPANY reserves the final right to
determine the allotment of such vacations. Vacations may
not be cumulative but must be takia the year scheduled.
The COMPANY will not unreasonably deny the request of
a Foreman to change the scheduled term of his/her
vacation.

23



Article 20
RECOGNIZED HOLIDAYS

(@) The following days shall be Recognized Holidays:

New Yeardés Day
Good Friday
Easter Monday
Victoria Day
Canada Day
British Columbia Day
Labour Day
8. Thanksgiving Day
9. Remembrance Day
10. Christmas Day
11. Boxing Day
12. Recognized Holiday

The parties have agreed to add a twelfth recognized holiday
as agreed to in the BCMEA ILWU Canada Collective
Agreement effective 2020. Any additional holidays
legislated by either the Federal or Provincial Government
will not be considered as Recogmizélolidays during

the Term of the Collective Agreement.

(b) In addition to the holidays named, the Parties agree to
recognize holidays as agreed to in the BCMEA/ILWU
Canada Collective Agreement.

(c) When a Recognized Holiday, other than ChastiDay, falls
on Sunday, the Holiday shall be observed on the following
day. When a Recognized Holiday falls on Saturday, the
Holiday wage rate and working conditions as set forth in this
Agreement shall apply.

NouRwNE

24



(d) Normal work shall cease at 12 noonecember 24th and
December 31st only those four (4) hourgilif2 noon shall
be paid for

(i)

(if)

(ii)

Notwithstanding the foregoing work (ship & dock),
may continue until 4:30 pm on a vessel finishing to shift
or sail. Foremen working on this extension to finish w
receive a four (4) hour guarantee at 2X the Shift Rate.

In the case of Prince Rupert and Vancouver Island, the
COMPANY will declare the day before whether they
intend to work the extension on a vessel finishing to
shift or sail. However, the COMPANY ivhave the
right to revoke such a declaration up until 608. the

day of work.

In the case of the Lower mainland, the COMPANY
will have until 6:00 a.m. the day of work to declare
whether they intend to work the extension on a vessel
to shift or sal.

No work shall be performed on New Year's Day, Labour Day
or Christmas Day, except in case of an emergency involving
safety of a vessel, life or property, and except as otherwise
provided herein. On all other Recognized Huojil three
shifts may be worked

©

(

@)

Nothing in this Article shall interfere with the handling
of mail and/or baggage (including passengers'
automobiles), or coastwise work, which work shall be
performed as required at dipe.

Nothing in this Article shall interfere with the
maintenance gblant and machines, or operations of
locomotives.

Foremen on the active payroll shall automatically
qualify for Recognized Holiday pay in the amount of
eight (8) hours times the hourly straight time base rate.
If a Foreman works on a Recognized Holidajshe
shall be paid in accordance with Article 21 in addition
to his/her holiday entitlement
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Article 21
HOURS OF WORK AND RATES OF PAY

1. Normal Shifts:

(@ Thenormal hours of work shall be divided into three (3)
shifts each day as follows:

1:00 am. t@:00 a.m. (Graveyard Shift)
8:00 a.m. to 4:30 p.m. (Day Shift)

8:00 a.m. to 5:00 p.m. (Day Shifti Coastwise
Cruise Vessels Only)

4:30 p.m. to 1:00 a.m. (Night Shift)

5:00 p.m. to 1:00 a.m. (Night Shifti Coastwise
Cruise Vessels Only)

Notwithstanding the above shift schedule, coastwise
operations may be conducted on a shift from 1:00 p.m. to
10:00 p.m., allowing for a one (1) hour meal period.

Foremen employed for container lashing work (Ship &
Dock) may be advanced one (1) hour. Where a Foreman
is advanced the one (1) hour, he/she shall be paid at the
applicable shift extension rate of pay. Where a shift is so
advanced, Foremen shall remain on the job until the
normal shift finishing time.

Any or all of the above shifts may be worked as required
by the COMPANY seven (7) days per week on each and
every day of the year, except as otherwise provided
herein. For the purposes of this Agreement, a shift shall
be considered as being worked in the day on which the
shift commenced.

The regular startingrtie of any shift may be advanced or
deferred up to one (1) hour.
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(b) Rates of pay:

The hourly straight time base rate of wages for Employees
covered by tld Agreement shall be as follows

Eff ective April é4¢é2018¢é668&¢6
Effective April1,2019¢éééé eééé. . $ 58.¢
Effective Apééeéé £¢£é2083066¢:
Effed i ve Aprééédéégoelées 62.:
Ef fective Apr iélé é1é,é é2 0 252 6848 &
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Hourly shift rates shall be as follows
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2. Extended Time:
(&) If and whera Foreman is required by the COMPANY to

(b)

@)
(b)

©

perform work outside any shift, he/she shall be paid a
minimum of one half (1/2) hour and up to a maximum of
two (2) hours. It is understood that a maximum of one (1)
hour may be worked prior to the shift and -brwar (1)
following the shift. Extended time shall not be used to
deny employment to a Foreman who would otherwise be
employed to supervise men/women.

Rates of Pay:

A Foreman shall be paid at the greater of

() 11/2xS.T.

(ii) the shift rate of thehift the Foreman is ordered for

Shift Extensions:

Will be worked by Foremen for the purpose of
matching Longshore shift extensions.

Coastwise Cruise Vessel (two (2) Hour extension)
(Vancouver and New Westminster)

Monday- Friday incl. 2xSTBR
Saturday 2xSTBR
Sunday & Holidays 2xSTBR

When a cruise vessel is sailing, any shift may
be extended one (1) hour or two (2) hours at any
time. The two (2) hour extension is only intended
to accommodate late arriving passengers and/or
baggge. The shift may be extended up to four (4)
hours following a meal, with a minimum of three (3)
hours if called back after a meal period

29



(d) Rates of Pay:

Mon-Fri. Sat. Sun. &
Incl. Holiday

Day Shift 1 hour minimum
4:30p.m. fo 5:30p.m. 1% x S.R| 1%x S.R.| 12X S.R

Day Shift, with 9th hour
occurring after 5:30p.m.

2xSR.| 2xS.R.[1%2xS.R
9th and subsequent hours

3 hour minimum

Night Shift 1 hour
Nignt Shr 1% x S.R| 1% x S.R| 12 x SR

Graveyard Shift hour
minimum 1% x S.R| 12 x S.R] 1%2 xS.R,

4. Double Shifting:

Prior to the first day of September 1975, a Foreman may be

required to work a double shift at the rate of pay provided

hereinafter. On and after that date fisifowing provisions

will apply

(@) Inthe event of an emergencys@eman will work such
number of hours or shifts as are reasonably required of
him/her. Other than in the event of an emergency,
double shifts will not be permitted except as hereinafter
provided.

(b) When no other suitable Foreman is available to the
COMPANY to work that shift a Foreman may be
requested to work a double shift and if he/she sees fit,
he/she may work that double shift.
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(¢) Rates of Pay:

(i) The first shift shall be paid at the applicable shift
rate.

(i) The second shift shall be paid at 2 x S.T. or the
applicable shifrate whichever is the greater.

(i) Foremen who work the 16:30 shift after having
worked the 01:00 shift the same calendar day,
shall be paid 2X STBR for the 16:30 shift.

. Prolonged Shifts:

Prior to the 1st day of December 1975 a Foremanbraay
required to work a prolonged shift at the rate of pay
hereinafter provided. On and after that datefaliewing
provisions will apply

@)

(b)

©

(d)

©

A Foreman may be required to work a prolonged shift
when no other suitable Foremanaigailable to the
COMPANY for the work.

A Foreman may be requested to work a prolonged shift
a';] any time and if he/she sees fit he/she may work such
shift.

Rate of Pay: The period in excess of a normal shift
shall be paid at 2 x S.T. or the applicable shift rate,
whichever is the gréer.

The hours of work for these shifts will be as follaws:
8:00 a.m. to 8:30 p.m. (Prolonged Day Shift)
8:30 p.m. to 8:00 a.m. (Prolonged Night Shift)

No Foreman will be required to work prolonged shifts
on more than two (2) succeeding days Haeishemay
if he/she sees fit
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6. The COMPANY shall, before the 15th day of each month,
send a report in writing to each member of the
Management/Union Committee setting out details of and
reason for all double shifts and prolonged shifts worked in the
monthimmediately preceding.

7. Meal Periods:
(@) The following meal periods will be observed:

(b)

Graveyard St 4:30 a.m- 5:00 a.m.

Day Shift (except Coastwise Cruise Vessels)
12:00 noon12:30 p.m.

Day Shift (Coastwise Cruise Vessels)
12:00noon- 1:00 p.m.

Night Shift 8:30 p.m-9:00 p.m.

Coastwise Shift (1:00 p.m10:00 p.m.)
5:00 p.m-6:00 p.m.

Any of the above meal periods may be advanced or
deferred ondalf (1/2) hour and shall be paid for at one
and onehalf (1%2x) times the applicable shift rate. If
required, a Foreman shall work through any meal period,
in which case he/she shall be paid during such time at one
and onehalf (1% x) times applicable shift rate.

The meal period for Maintenance Foremen and Rail

Crew Foreman may be advanced or deferred up to one
(1) hour in order to carry out necessary maintenance,
repairs and switching.

The following meal periods shall be observed for shift
extensions as defined in No. 3 except when the extension
is for onehalf (1/2) hour or less or Coastwise Cruise
Vessel two (2) hour extension.

Graveyard Shift 8:00 am. to 8:30 a.m.
Day Shift 4:30 p.m. to 5:00 p.m.
Night Shift 1:00 a.m. to 1:30 a.m.
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8.

Meal Allowance:
A Foreman shébe paid one meal allowance of
$17.00 effective July 13th, 1995

in the event that a meal is not provided by the COMPANY
when he/sb works

(@) A Shift Extension in excess of one (1) hour (excluding
two (2) hour Coastwise Cruiséessel extension).

(b) A Double Shift
(c) A Prolonged Shif
Repating Pay:

A Foreman reporting for work on his/her assigned shift shall
be paid a minimum shift guarantee. In the case of a double
shift, two (2)full shifts will be guaranteed

10. Availability:

11.

No Foreman shall be required to work more thad B@urs

in any 13week period but may, at Foreman's option, work to
a maximum of 624 hours. Hours, for the purpose of this
section onlyshall be calculated as follows

(@) Only actual hours worked to be counted i.e. travel time or
any other minimums fdime not worked are excluded.

(b) One (1) hour worked is one (1) hour, regardless of the pay
for that hour.

Notwithstanding anything to the contrary in this Agreement,
Foremen in rail, maintenance or coastwise crews may be
required to report for worls required by the COMPANY at
any hour of the day, on any day of the year.
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12. Bulk liquid cargo operations shall be continuous, twémty
(24) hours per day, seven (7) days per week, every day of the
year and when Foremen are required to workutiitathe
meal period in order to maintain such continuous operation
they will be paid for such time as follows:

At one and one lig1Y2) x applicable shift rate
13. Coastwise

Notwithstanding the shift schedule set forth in this Article
21, the scheduefor coastwise operations with respect to
starting time and duration will be subject to the sailing
schedule of the vessel and will be established in order to
facilitate the maintenance of the sailing schedule.

14. Uninterrupted Operations:

When thelongshore are working under Article 21.05
uninterrupted operations of the BCMEA/ILWUCanada
Agreement the following applies to Foremen (Foreman)
supervising those longshore persons:

() The Foremen (Foreman) will work through the meal
period and shalbe paid for at two (2} applicable shift
rate for such meal period time. It is understood Foremen
(Foreman) may take meals/coffee during the shift while
maintaining their (his/her) supervision.

(i) No Foremen (Foreman) will be required to work an
uninterrupted operation for more than four (4) days in
succession. The Foremen (Foreman) may exceed the
four (4) days if they (he/she) see(s) fit
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15. Truck Gates

Where the start time for daift for Foremen employed
servicing trucks loading/unloadirig advanced to 0600, the
Foremen shall be paid as follows:

0600 to 0800 Monday to Friday Graveyard Shift Rate
0800 to 1430 Monday to Friday Day Shift Rate

1430 to 1530 (Where Extendéd} 2 x DayShift Rate
1530 to 1630 (Where Extendéd] ¥z x DayShift Rate
16301730 (Where ended) 1% x DayShift Rate

Where Longshore crews are despatched to an advanced star
time for dayshift truck gate operations, the Foreman
despatched to commence at 0600 will maintain adequate
supervision of the Longshorerewvs throughout the
sgheduled shift including any assigned extensions as noted
above.

Where a Foreman is required to work through a meal period
he/shde shall be paid one and one half (1¥2)x for such meal
period.

No Foreman shall be required to work the a&hosted early
start for more than four (4) successive days.

16. The abbreviation "S.T." or the words "straight time" as they
appear in this Agreement mean "hourly straight time base
rate" as set out in Article 25(1).

Effective January 1, 1983, the abbatign "S.R." or the
words "Shift Rate" mean rates set out in Article 21 1(b).
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Article 22
WORK FORCE

1. There shall be an industry work force of Foremen identified
as follows:

(@) Foremen on the payroll of a COMPANY who are

regularly employed bthat COMPANY and known as
COMPANY Foremen.

(b) A Service Group of Foremen made up of any Foremen

who are available for daily despatch on a regular basis to

gny member COMPANY as required and who have
een:

() Laid off because of lack of work opportunity;
(i) Teminated due to loss of busingss

(c) Each of the above categories will be registewith the
Parties

2. Employment of all Foremen shall be as follows:

2.01 Subject to Foremen with the necessary qualificatéor
ability and being available

(@) A COMPANY will employ first those Foremen as set
forth in 1(a) above, as required from within each area.
(b) A COMPANY, having exhausted its roster of Foremen,
will have these additiordrawn
(i) from Foremen described in 1(a) above from
another areagxcept that the drawing of Foremen
from Prince Rupert shall not be required but shall
be at the COMPANYO®&s sol
OR

(i) from the Service Group within that area
OR

(i) from an interchange of Foremen within that area.

From within that are&ervice Group Foremen will be despatched
before interchange of Foremen occurs
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2.02 At the discretion of a COMPANY, a Foreman who is

(@)

temporarily working outside his/her home area may be
considered to be a Foreman within that outside area until
returned tdnis/her home area. He/she will be entitled to the
benefits provided in Article 24. However, for the purpose
of Article 24(a) employment in the temporary area will be
considered hiser homeport while so employed

Where a Foreman is permanently transid from his/her
home port in one area to a home port in a different area,
other than a temporary transfer pursuant to Article 22 (2.02)
or 24 (f), such that travel accommodation and meal
allowances would otherwise be payable to the Foreman, the
Foremanmay qualify for relocation expenses from the
COMPANY as follows:

(1) To become entitled to paid relocation expenses, a
Foreman must be required by hiss/her COMPANY to
permanently change location of his/her home port to the
extent that a change of principasidence is warranted
to continue higler employment with the COMPANY

(2) (@) Travel Expenses: The COMPANY will pay
reasonable travel expenses to transport the foreman
and his/her immediate family members who reside
on a permanent basis in the printigsidence at
the time the transfer and relocation is required to the
new location. Travel costs include transportation
(by the most practical means), meals, lodging
(where required) and reasonable miscellaneous
expenses all in accordance with the teohthis
Policy and the Collective Agreement. All travel
arrangements and cost items must bexpproved
by the COMPANY prior to the relocation.
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(b) Living Expenses: where a Foreman and/or his/her
family is unable to reside in a new residence due to
the former residence having been vacated or
otherwise rendered unavailable as a result of the
sale or rental of the house or uninhabitable as a
result of the furniture and personal effects of the
Foreman being transferred to the new location or
placed intcstorage, the COMPANY will pay living
expenses for the days where the Foreman is unable
to reside in the new residence to a maximum as
agreed and prapproved by the COMPANY

(c) Moving Furniture and Household Effects: a
Foreman required to relocate toifiedent port in
a different geographical area must obtain a
minimum of two (2) estimates from bonded
moving companies to move and, where necessary,
to store the furniture and household effects. The
estimates are presented to the COMPANY who
will selectone of the estimates and {agprove
the cost of the move.

(d) Claiming Expenses: Expenses for items and
services associated with the relocation such as
connection fees for T.V., Hydro, etc., are covered
by a lump sum payment of Three Hundred Dollars
($300.00) in addition to the moving costs which are
to be preapproved by the COMPANY.
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3. Service Group: The Association will institute a roster
arrangement for Foremen in this grougmployment will
be on a rotation basis dependent upon the qualifications,
ability and availability ofthe Foreman for the required
employment.

Welfare benefits in accordance with Article 23 and Pension
benefits will be maintained for Foremen inthis ~ group
provided eactir-oreman makes himself/herself available for
employment.

Service Group Foremen must return to their former
COMPANLY fif recalled in their area and make every effort
to secure employment with a Member COMPANY in
their Area.

Service Group Foremen will bersidered to have applied
for all posted jobs they are qualified for within their area
and accept any corresponding offer. Service Group Foremen
not accepting offers of employment will only remain in the
Service Group for a eximum of 180 days from datef
entering the Service Group.

Where a Service Group Foreman applies for a job posting in
his/her area and is not accepted by the COMPANY posting
such a job, the 180 days will commence again from the date
of his/her rejection. Should the Service GroupeRF@n be
released in the 90 day probation period the 180 days will
commence from the date of his/her release. If no posting is
forthcoming in the term of the 180 days the time will be
extended until another posting in his/her area occurs. Then
the foreging procedure will be repeated. The COMPANY
pledges in good faith to evaluate without prejudice the
Service Group ForemanOs apf¥

The Parties recognize a Service Group Foreman may not
have to applyfor some specific jobs due tealth reasons.
Swch exemptions will be mutually agreed and will be
substantiated by a doctor's letter.
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4. Definition: An "area"is defined as

() Lower Mainland
(i)  Vancouver Island
(i)  Prince Rupert and Port Simpson

"Interchange of Foremen" is defined as:
Foremen descrédl in 1(a) above who are in the employ
of another COMPANY covered by this Agreement.

"Associated COMPANIES" is defined as:
Affiliated or Subsidiary COMPANIES.

5. Despatch The principles covering the despatch of pool
Forema& are outlined in Addendum #The principles
covering the despatch of COMPANYForemen d
COMPANY work are outlined ith\ddendum #2.
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Article 23
FRINGE BENEFITS

(&) The Welfare arrangements governing Employees covered by
the Agreement are as set forth in the Waterfrontrivenés
Welfare Agreement and the Waterfront Foremen's Welfare
Plan.

Contributions in each year ofighAgreement will be as
follows:

Effective April 01, 2018
Employer Contribution : $4.02/hr
Employee Contribution : $1.78/hr

(b) Clothing Allowance: The COMPANY shall supply free of
charge, all those articles of appamhich a Foreman is
required to wear under the terms of COMPANY orders,
rules or regulations.

Subject to the foregoing, the Foremen will provide at their
expense, such items of worgimpparel which are required
under the terms of the statutes and regulations of Canada anc
the Province oBritish Columbia.

(c) Foremen shall be paid commodity rates specified in the
BCMEA/ILWU Canada Agreement wherthey are
supervising Longshore who recen@nmodity pay.
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Article 24
TRANSPORTATION AND TRAVELLING TIME

(@) There shall be no travelling time or transportation allowance
within a Foreman's designated homeport.

(b) When air transportation is provided, the travelling time will
be at straight time rates of pay to a maximum of eight (8)
hours travel time allowance per day for the actual time spent
in travelling to and from a job, and surface transportation
will be provded at the outport.

() The BCMEA on behalf of the Member COMPANIES
will arrange for an air travel insurance policy for
Accidental Death & Dismemberment in the principle
amount of:

$250,000 for Foremen required to travel, at COMPANY
direction, on charteor commercial flights. The Air
Travel Insurance Policy will include Local 514 Union
Officers.

In the event of a conflict between the contract of the carrier
and this provision, the terms of the contract of the carrier will
govern.

(c) When surface travel is required, the travelling time
allowance will be at onbalf (1/2) the straight time rate of
pay, as follows:
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allowances shall be paid in liebereof, as set forth

Foreman uses $ther own vehicle, transportation
hereunder

(d) Where surface transportation is not provided and the

TRANSPORTATION ALLOWANCE
RETURN TRIP EXPRESSED IN DOLLARS
EFFECTIVE APRIL 1, 2007
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(e) Where required, ferry transportatioray be provided. If ferry
transportation is not provided, fares will be paid by the
COMPANY.

() Foremen required to reside temporarily in an outport
(temporary home port) shall have the following provided:

1. Accommodation

2. Meal allowances. Foreman required to reside
temporarily in an outport within the following daily time
periods shall qualify for meal allowances as follows:

Effective
July 13, 1995

Midnight to 11 a.m. $12.00
11:00 a.m. to 4:00 p.m. 14.00
4:00 p.m. to Midnight 22.00

(9) Foremen required to travel to Prince Rupert, Port Simpson,
or Stewart from any other port shall receive a travel
allowance of eight (8) hours at the straight time bate
Transportation shall be provided.

(h) Travelling time does not count as hours worked.

(i) A Foreman required to work on board a vessel working
in the stream shall travel to and from the vessel during
regular shift hours or, at the Employer'stion, shall
be allowed fifteen (15) minutes travelling time at the
hourly straight time base rate prior to the start of the
shift and following the end of the shift.
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() Travelling time between Vancouver Island and Prince
Rupert, Port Simpson, Start:

(i) When Foremen are required by the COMPANY to travel
to Prince Rupert, Port Simpson, or Stewart from
Vancouver Island in one (1) day they shall be paid in
accordance with Article 24(g).

(i) When Foremen are required by the COMPANY to travel
to Prince Rupert, Port Simpson, or Stewart over two (2)
days they will be paid travelling time from Vancouver
Island to Vancouver in addition to their travel allowance
entitlement under Article 24(g).

(k) Layover

Foremen who are required to layover in an outploil s
receive eight (8) hours at the straight time base rate of pay.
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Article 25

WAGES
1. Rate:
(@) The hourly straight time basetesof wages shall be as
follows:
Ef fective April &,5521318¢ ¢ é¢
Effed i ve April 1, &.055356¢é¢é¢é¢eéc¢
Effed i ve April 1, &.06B5M3eé¢ééeéc
Effed i ve April 1, &.065A18é ¢é é é é ¢
Effect i ve April 1¢éé2962216¢ééééé

(b) Effective January 1, 2004 Foremen working, as Head
Foremen shall receive a premium of one dollar fifty cents
($1.50)per hour. For overtime hours and premium shifts
the appropriate multiple will apply.

(c) COMPANY pool Foremen working on another
COMPANY's job and Service Group Foremen shall be
paid a premium of fifty cents ($0.50) for each hour
worked whether straightitie or overtime.

(d) Premiums may be cumulative and payment under one of
the above clauses shall not exclude another or others of
them.
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2. Guarantee:

Foremen who have completed their probationary period
shall be guaranteed minimum quarterlrnings equivalent

to the sum earned by 425 hours at straight time. Pool
Foremen who have completed their probationary period shall
be guaranteed minimum quarterly earnings equal to the sum
earned by 475 hours at straight tinddl guarantees are
subjectto the following conditions:

(a) Earnings and guarantees to be computed on a calendar
quarter basis.

(b) Amounts for periods of less than a calendar quarter shall
be prerated.

(c) In calculating earnings in order to see whether a Foreman
is entitled tahe minimum guarantee and if so, how much,
his/her earnings shall include all payments for work
including premium payments and all pay for time not
worked but excluding annual vacation pay.

(d) (i) On Thursday of each week each Foreman shall be
paid hisher actual earnings of the previous week
(Sunday to Saturday) less deductions.

(i) A COMPANY Foreman or a COMPANY Pool
Foreman who has completed his/her probationary
period who so elects in writing at the beginning of
any quarter shall be paid 1/13 of/h&r guarantee
less deductions on the Thursday of the following
week. If for the quarter to date continuation of
weekly payments will exceed either the total
earnings or the pmata portion of his/her
guarantee, the COMPANY may reduce
proportionately theveekly payments.

(i) Any differences between the guarantee and
amounts paid during the quarter shall be paid on the
15th day following completion of the quarter
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(e) In the event of layff, the greater of the pnated
quarter guarantee or total aggmee earnings will be
payable subject to Article 18, within fiteen (15) days.

(H When the COMPANY is unable to provide work
opportunities due to a strike, leokt, or any force
majeure, the guarantee shall not apply and shall be
reduced proportionatefgr such periods of interruption.

(9) Foremen not available for work for any reason
including annual vacation time shall have their
guarantee reduced by mata amount for such periods
at a rate of 1/91 per day. Foremen will be notified
weekly by the COMPANY of their 1/91 preata
charges for the previous week and the accumulated
record for the current quarter.

3. Overtime
Overtime hours will be pdiin accordance with Article 21
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Article 26
TRAINING PROGRAM

In order to qualify Foremefor specific requirements, a training
program will be instituted by Employers, except where a
tradesman certificate is required. The purpose of this program
will be to upgrade the ability of Foremen so that they may be
capable of being employed in seVarapacities and provide an
oppolrturéity for equalization of earnings in conformity with
Article 12.

Training Program - Skills Enhancement / Designation for
pool despatch.

The Association will develop and implement an Industry
Training process pursuant tarticle 26 of the Collective
Agreementhiat will achieve two objectives

1. Enhance the workrelated skills of the Foremen;

2. Facilitate the orderly despatch of appropriately qualified
Foremen who make their services available to other
Employers.

The Trining process shall involve the development and deliver
of training modules in areas such as

1. Safety training, ships safety, WHMIS

2. General discipline / grievance management / drug / alcohol
abuse awareness

3. Supervisory skills

4. Site specific skills leadingp designation / qualification in
Ship, Dock, Bulk, Grain, Containers, Maintenance
(Electrical, Mechanical, Millwright)
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The Parties agree to complete a survey of existing skills /
gualifications and a training needs analysis to establish the
priority for and resources necessary to develop the training
module(s). The survey shall involve all Foremen and be
concluded within three (3) months from ratification of the
Agreement.

The training module(s) shall be developed utilizing the
information gathered fro the survey and relevant course
material available to the Industry.

A joint committee comprised of equal representation from the
Employers anthe UNION shall meet to discuss

(@) Implementation criteria

(b) Training content

(c) Eligibility and priority for trainees
(d) Designation criteria

(e) Monitoring criteria

Notwithstanding the above, nothing shall preclude the
COMPANY (s) from implementing specific training programs at
their own operations as they see fit.
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Article 27
INDUSTRY COMMITTEE

A Committee consisting of three (3) members of the British
Columbia Maritime Employers Association and three (3)
members of the UNION shall be established for the purpose of
improving relations between the Parties. The responsibility of the
Committee is taleal with all matters as may be referred to it by
the Parties.

Article 28
AUTOMATION PROTECTION
PROVISIONS

In recognition of:

1. The waiver of Sections 52, 54 and 55 of Part | of the Canada
Labour Code, and

2. The right of the Employer to retire an Employeags 62,
who is fully qualified under the undermentioned Retiring
Allowance Agreement, in the event of technological change
or a decline in work opportunity, the Parties agree to enter
into a Retiring Allowance Agreement effective from July
13, 1995 to December 31, 1996, signed and sealed the 7th
day of June, 1990.
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Article 29
DURATION

This Agreement shall remain in effect until midnight March 31,
2023 and thereafter from year to year until either Party shall give
notice in writing to the other Partyadesire to terminate, change

or modify the same at least one hundred twenty (120) days prior
to the applicable expiration date.

IN WITNESS WHEREOF the Parties have hereunto caused their
official seals to be affixed.

Signed sealed and delivered.

B.C.M.E.A. (on behalf of all member companies)

I.L.W.U. Ship and Dock Foremen Local 514
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RETIRING ALLOWANCE AGREEMENT

This Agreement between the COMPANIES collectivelpwn

as the British Columbia Maritime Employers Association
(BCMEA) and the International Longshore and Warehouse
Union (ILWU), Ship and Dock Foremen, Local 514eftective
from January 1, 1993

1. Eligible Members

There are two categories of Eligitembers, both of whom
must be employed under the terms of the BCMEA/ILWU
Collective Agreemerdt the time of their retirement

(a) Category 1- Employees who have Waterfront Service
under the Waterfront Foremen's Pension Plan (WFPP)
prior to and includingAugust 1, 1962. Waterfront
Service and Creditable Service will be calculated in
accordancwiith the provisions of the WFPP

(b) Category 2- Employees who have Waterfront Service
under the WFPP not prior to August 1, 1962. Until
December 31, 1976, Watefit Service and Creditable
Service will be calculated in accordance with the
provisions of the WFPP. After December 31, 1976, a
year of Creditable Longshore Service or Longshore
Waterfront Service will be calculated in accordance with
the Retiring Allowaise Agreement then in effect between
the British Columbia Maritime Employers Association
(BCMEA) and the ILWU- Canada. Any other year of
service will be calculated in accordance with the
provisions of the WFPP.

2. Proof of Age

An Eligible Member mussubmit proof of his/her date of
birth satisfactory to the BCMEA before any payment of
benefits provided herein shall begin.
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. Time Limitation

Application for benefits must be made within ot Year
from date of retirement

. Unresolved Issues

Any unresolved issue affecting or involving a claim by or the
employment status of an Eligible Member shall be decided
by a Joint Committee appointed by the Parties, consisting of
the Trustees of the WFPP. If a majority of the Committee fail
to agree upon aegision, the matter shall be decided in the
same manner as an unresolved issue is decided under the
terms of the Waterfront Foremen's Pension Agreement.

. Assignment

The assignment of any benefits under this Agreement shall
not be permitted.

. Provisionfor Payment

(@) When eligible for retirement under the WFPP, an Eligible
Member shall be entitled to a Retiring Allowance upon
retirement in a lump sum sao} to the following
provisions

(i) With Creditdle Service of 25 years or more

Effective April 01, 2018  $71,000 + 2,750
(Sub Money Allocation)

Effective April 01, 2019 $76,000 + 2,750
(Sub Money Allocation)

Effective April 01, 2020 $81,000 + 2,750
(Sub Money Allocation)

Effective April 01, 2021  $86,000 + 2,750
(Sub Money Allocation)

EffectiveApril 01, 2022  $91,000 + 2,750
(Sub Money Allocation)

55



(i) With Creditable Service of 15 to 24 years
-- oneeleventh (1/11) of:

Effective April 01, 2018 $71,000 (6,455)
+2,750.00 ($250.00)
(Sub Money Allocation)

Effective April 01, 2019 $76,000(6,909)
+2,750.00 ($250.00)
(Sub Money Allocation)

Effective April 01, 2020 $81,000 (7,364)
+2,750.00 ($250.00)
(Sub Money Allocation)

Effective April 01, 2021 $86,000 (7,818)
+2,750.00 ($250.00)
(Sub Money Allocation)

Effective April 01, 22  $91,000 (8,273)
+2,750.00 ($250.00)
(Sub Money Allocation)

for each year of seice between 14 and 25 years of
Creditable Service.

(i)  With Creditable Service of fourteen (14) years ordess
- nil.

. Death

Effective January 1, 1997

In the event that an Eligible Member should die before
receiving any or all of such benefit, such benefit that he/she
would have been entitled to had he/she retired at the date of
his/her death, shall be paid to his/her beneficiary or estate.

. Retroactivity

Any Foreman who retired prior to April 2, 1987 will not be
entitled to any benefit to which he/she was not previously
entitled, resulting from the terms of this Agreement.
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9. Time of Payment

The benefits herein provided shall be paid by the BCMEA
not late than thirty (30) days after the detenation of the
amount payable

In witness whereof, the Parties hereto have caused their official
seals to be affixed this

I.L.W.U. Ship and Dock Foremen Local 514

B.C.M.E.A. (on behalf of the member Companies):
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